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CHAPTER I 
JNTRODUCTIO!I 
The significanc~ of personality in nu_~ing effectiveness as 
studied by sone investigators has brought tnterestine data to the 
nursing profession in reference to the student nurse, staff nurse and 
head nUl·se. Psychologists and others believe that the successful nurse 
should possess certain personality characteristics. To what degree 
certain characteristics are possessed by nurses in medical-surgical 
nursing and psychiatric nursing was the major problem under stu~. 
Other aspects of the problem were the similarity between college women 
ard medical-surgical nurses and psychiatric nurses. Because of 
scarcity of published studies of personalit3 characteristics of nurses l 
enrolled. in a master 's program, the investigator. decid~d to use the 
Edwards Personal Preference Schedule in order to study the 
characteristics of selected groups of nurses enrolled in a full-time 
program of post baccalaureate study. 
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Objectives of the Stugy 
1. To determine specific personality traits COJlliOOn to 
selected medical-surgical nurses. 
2. To determine specific personal.i ty traits col1'111X)n to 
selected psychiatric nurses. 
3. To determine by use of t he critical ratio: 
a . a:ny significant difference in personality traits between 
selected medical-surgical and psychiatric nurses. 
b . any significant difference in personality traits between 
selected medical-surgical nurses and the normative 
sample of college women in general as reported in the 
Edwards Personal Preference Schedule Manual. 
c. 8I1Y significant difference in personality traits between 
selected psychiatric nurses and the normative sample of 
college women in general as reported in the Edwards 
Personal Preference Schedule Manual. 
Because of the purposes of the study, the investigator sought 
first to establish definitions for personality according to 
professional authorities. Webster •s definition as well as those of 
psychiat rists, psychol ogists, physiologists and sociologists are as 
follows: 
Personality is defined psychologically as the totality of an 
individual 1 s characteristics; an integrated group of emotional trends 
and behavior tendencies .1 The behavior an individual displ8\fS in any 
lwebster• s Ne-rr Collegiate Dictiona~ (Springfield: 
G. & C. Merriam Co. Publishers, 19 0 ), p.628. 
~==~~-=--~=-=~··~~~==-==-====~==~-==============~----~=~==- r- --
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situation is linked with his personality. Personality, according to 
psychologists and physiologists, is the organism itself in its most 
complex functioning, a system of reactions, physicaJ. and emotional, 
that has continuity but is indefinitely variable.2 Sociologists 
imply that personality is the individual's peculiar embodiement of 
the ideas and customs of the culture to which he belongs.3 The 
psychiatrist's finding is that through all the flux of behavior and 
li feeling there is consistency a1d that there are depths to the 
li 
1' personality of which the conscious mind is not aware. 4 Personality, 
1: 
according to most psyphologists , goes hand in hand with early child-
hood experiences . They have borrowed the word "homeostasis" from 
medicine and, in general, define "homeostasis" as a psychological 
balance that is arrived at by the needs of the individual. 
2Helen Leland Witmer and Ruth Kotinsq, Personality in the 
~ (MelT York: Harper & Brothers, Publishers, 1952), PP• 3-4 • 
.3wiruam V. Silverberg; Childhood ~riences and Personal 
Destinz (Net( York; Spring PublishiDg co., 9 ). 
4non Calhoun, et al, An Introduction to Social Science 11 
(New York: J . B. Lippincott Co., 1951), P• 4. 11 
----=---- --- ,..----
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Therefore, an individual reacting to an environment is both 
reacting and adjusting to himself, and adjusting to oneself is 
related to the degree of i nt egration of personality traits which one 
has f ormed by past experiences. A person who combines a measure of 
integration of traits which are suitable to society's demands upon 
him is regarded as emotionally adjusted. Traumatic or enjoyable 
~riences can have an impact on personality. Some people can stand 
a batter,y of outside pressures while others are traumatized by a few 
pressures ; most people react pleasantly t o enjoyable situations. 
Therefore, it appears that the pattern of a person's life and his I! 
reaction to situations as they arise help to form the personality 
the adult possesses . 
In order to determine whether or not personality characteristics 
li 
1: 
li 
varied to a significant degree among graduate nurses enrolled in a 
master's program at a large urban university from a normative sample 
of college women in general, the Edwards Personal Preference Schedule 
was the instrument used. This is a test designed to aid in the under-
standing of, and the measurement of fifteen personality variables: 
achievement, deference, order, exhibition, autonomy, affiliation, 
intraception, succorance, dominance, abasement, nurturance, change, 
endurance, heterosexuality, and aggression. The test is c_onstructed 
so that the respondent is given the opportunity to select the state-
11 ~nt which to her seems appropriate rather than the one considered 
socially desirable. 
·---
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Justification of the Problem 
Recent~, considerable emphasis has been placed on inter-
personal relations and the impact of personality upon interaction in 
everyday living experiences. Nurses are no exception to interpersonal 
relations involved in everyday ~iving experiences. The investigator 
sought to determine personality traits that might be prominent in 
nurses enrolled in a master's program and who are interested in 
medical-surgical nursing and in psychiatric nursing. 
Peplau says, "Nursing is a human relationship between an 
individual who is sick, or in need of health services, and a nurse 
specially educated to recognize and to respond to tbe need for help.nS 
I! If this statement is correct, the personality traits of nurses 
influence interaction in the nurse-patient relationship. Therefore, 
II 
it appeared to the investigator that a stuQy of personality traits of 
selected nurses enrolled in a master's program would be a sui table 
problem for exploration, Because ot the influence of nursing educators 
and nursing administrators upon students, who ultimate~ become staff 
nurses and head nurses, a stuqy of personality characteristics of 
nurses preparing for education and administration appeared to be 
justified. Although student nurses, staff nurses and head nurses 
$Hildegard E. Peplau, Inte~ersonal Relations in Nursing 
{New York: G. P. Putnam's Sons, 1~), PP• 5:6. 
-- ---
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have been surveyed for personality characteristics in various 
situations, the investigator believed that the educators and admin-
istrators who help develop the characteristics of nurses , are 
important contributors to the attitudes that students eventual.ly 
develop and carry with them in some degree to the nursing situation 
in which they choose to work. 
Scope and Limitations 
This study was conducted at a large urban university where 
master • s programs are offered in psychiatric and medical-surgical 
nursing. Students who participated were in the second semester of the 
first year of a full-time program. 
Since this study is limited to one university and a relatively 
small sampling of master•s students, it is not presumed that the 
findings are pertinent to similar situations. 
A limiting factor in this study is that these nurses were 
familiar with the program in which they were enrolled and possibly 
had adjusted to many situations where a combination of medical-surgical 
and psychiatric aspects in patient care could have been intertwined. 
These nurses therefore might be predisposed or conditioned so that 
oomnx>n responses or closely related responses might be obtained in 
many instances. 
The investigator was concerned with the personality variables 
II 
II 
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of experienced and collegiate-educated nurses who were pursuing post-
baccalaureate study. Therefore, it is not within the scope of this 
study to include nurses on any other level. 
Definition of Tems 
College women according to the Edwards Personal Preference 
Schedule Manual are defined as high school graduates with some 
college training. 
Preview of Methodolog 
The Edwards Personal Preference Schedule was attm:inistered to 
tw groups of registered nurses in the master's program at a large 
urban universitys nurses interested in medical-surgical nursing and 
nurses interested in psychiatry. The test was administered according 
to the directions in the Edwards Personal Preference Schedule Manual. 
Sequence of Presentation 
Chapter two contains the theoretical framework that is the 
background for the study and also the hypothesis propounded for this 
study • Chapter three provides a presentation of the methodology used 
in conducting the study", materials used during the study, and the 
procurement of data. Findings obtained after the investigator studied 
and recorded the results are presented in chapter four. Chapter five 
-II 
-
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concludes the study with a summarization of the material, conclusions 
reached, and recommendations made. 
II 
I! 
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CH.A.PT ER II 
THEORETIC~ FRaENORK OF THE STUDI 
Review of t.he Literature 
The investigator reviewed the literature and found that 
studies have been conducted about choice of occupation, attitudes of 
workers, and personali~ characteristics. Some studies have boen 
made of the medical-surgical and psychiatric sta!! nurse and head 
nurse. Student attitudes in the nursing situation may also be found 
in the literature. Very little has been written in relation to the 
personality characteristics of nurses in various fields of special-
ization in nursing on a post-baccalaureate level. Therefore, the 
investigator sought to isolate those studies of attitudes and 
personality that had the closest association to the present stuqy of 
personalit,y characteristics of medical-surgical nurses and p5,1chiatric 
nurses on a post-baccalaureate level. j.ccording to Oliva: 
lfe must remember in human relations tbat the central pivotal 
factor is the individual personality.l 
He refers to four pivotal ideas involved in personality. 
1 !,nthocy T. Oliva, •Personality Factors in Human Relations,n 
Nursing Outlook, II (November, 1954), PP• 578-579. 
- 9 -
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1. Self-understanding 
2. Intellectual integrity 
3. Empa~.y 
4. Cultivating the sense of human relatedness 
He adds that it the above have been achieved we can attempt to 
understand people. Therefore, students currently enrolled in 
nursing schools need an understanding of the importance ot the 
effect of their own personality traits on the patient. 2 
In 1938, The National League of Nursing Education published 
a list of traits considered to be characteristic of "a good nursen. 
In l94S, they revised this list which included the folloWin6 
characteristics: adaptable, alert, broad interests, cheerful, 
conscientious, cooperative, courageous, courteous, economical, 
emotionally mature, enjoys and appreciates beaut,y1 enthusiastic, 
frank, good attitude toward criticism, good judgment, independent, 
loyal, orderly 1 performs procedures e!fectively 1 pb;ysical endurance, 
plans work, resourceful, respect for authority, self-controlled, 
sense of humor, stable, sympathetic, tactful, thorough, thoughtful, 
tolerant, trustwortqy, and well-groomed.3 
Spaney used the revised list and submitted it to a group 
2Ibid, P• 578. 
3Emma Spaney, "Personali~ Tests and the Selection of Nurses," 
Nursing Research, I (February, 1953), PP• 4-26. 
-u-
of nurse educators for approval. Their judgments assisted her in 
placing these characteristics into categories as follo~s; 
emotional maturity, relationships with patienta and statf, work haoits, 
professional attitude, motivation, r elationships with co-workers and 
supervisors, and morale. Spaney then tried to find out tho 
"effectiveness of some direct questionnaire personali~ tests in 
predicting personality ratings of preclinical students by their 
instructors, and in predicting survival. n Little correlAtion 
resulted between the scores on the tests and the traits tated. The 
best predictors of students remaining at the end of both preclinical 
and first year periods were; 
relationships with co-workers and supervisors, manual 
dexterity, and emotional maturity .4 
Because students tend to reflect the behaVior of their 
instructors and administrators, the investigator reviewed studies of 
attitudes and empatQJ of nursing students. 
Williams and Williams in a study conducted in five schools 
of nursing1 provide evidence from the data collected that three 
general techniques were used b.1 instructors to produce desired 
behavior and attitudes from students. They separated these 
-I! 
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techniques as follows a 
1. The Nightingale ideal 
2. The rationale of science 
3. Authoritarian control 
According to the authors, faculty groups helped students move toward 
certain attitudes in the attainment of professional nursing. Those 
attitudes included the virtue of selfless and untiring service to the 
ill individual. Faculty groups placed the Nightingale ideal as tho 
first technique before the students as an axample of untiring 
devotion. The rationale of science, brought in to override the 
repugnance to certain nursing duties~ helped the student to understand 
the cause and effect relationship of certain treatments for pat.ients, 
and also served as a socializing technique. for the student • 
.A.uthoritarian control was the thild technique used for establishing 
attitudes. These students, under such a rogime, seemed to be core 
closely supervised in class, wards, and residences than students in 
most other professional schools. Details concerning cass, clinical 
and residence behaVior were constantly observed by faculties and 
therefore little leeway was left for any student who was inattentive 
to the demands made upon her for conformity to the ideals of nursing. 
Serious deviation from expected bohavior was cause for dismissal and 
at least three students were dismissed from these five schools, 
during this study, for lack of conformity to the ideals of nursing as 
-
·-- - -
11 
li 
I ~ 
1: 
II 
II 
I' 
I' 
i' 
~-
I' 
I' 
li< II 
I~ 
1: fi 
~··· li [; li 
I! 
~' 
~:, 
[ I 
I<· 
II ~~ 
II 
~~; ' 
11--
;.:. · 
II ;; 
~L 
....__.. 
-13-
established by these five faculty groupa.S 
Kandler and ayde studied fifty students at a psychiatric 
affiliation and concluded that a change of smpat~ occurred in a 
positive way among fort,y-one students while nine showed a decrease 
in empathy. Three of the nine students who failed to shw a gain in 
e~~patby failed to be chosen as liked by an;y of the patients. In 
general, the data showed that nurses who are best liked by both 
patients and their associates are those who showed an increase in 
their abill ty to e~~pathize. 6 
Faculties within schools of nursing aDd nursing service 
personnel should revi~ what attitudes can be realisticall1 
adhered to b.r the student in the framework of current beliefs of 
occupation• and obligation• to society and the attitudes of workers 
in other occupation• which offer a service to Mn!cind. 
Ingmire ~· tbat differences in attitudes occur between 
first, second and third year nursing stuc:Wnts. Firat year student• 
expressed ambivalent attitudes toward supervision. Second year 
students felt tolerated on the ward, unjustly criticized and 
SThomas Rh;ya •mi&lu and Margaret K. Williams, DTho 
Socialisation of the Student Nurse," Nursing Research VIII 
(Winter, 19.59), P.P• 18-25. 
6Harriet K. Kandler and Robert • Hyde, "Cbangea iA Empatb_y 
in Student Hurses DuriD.g the Paycbiatric Affiliation, a Nursing 
Research II (June, 19.53), PP• 33-36. 
I 
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discouraged. Third year students changed their ideas and came to 
feel that nursing is a never-ending job rather than a service to 
manldnd.7 
Attitudes and personality traits of students cannot be 
isolated as peculiar to atudonts because student. work with nurses 
who are in various other categories such as sta!£ nurses and head 
nurses. 
Spero!£• a study was concerned with staff nurses in general 
and their behavior with patients and co-workers. He observed 
that although the nurse JU3" diap~ a good measure of empa tey toward 
patients ahe may also show lack of it with co-workers. Tho effort to 
understand and share the framework of another is the beginning of 
empatby. Spero!£ statesz 
The process whereby one learns to understand another and, 
thereby, mutual~ share experiences with him, is referred 
to as empathy • 8 
· Lentz and W.chael1 in a study comparing medical and surgical 
staff nurses, concluded that head nurses preferred non-segregated 
medical-surgical units. Nurses who chose to work on non-segregated 
medical-surgical unit& usual:cy- liked to care for both medical and 
7Alico E. Ingmire, "Attitudes of Student Nurses at the 
Uni ver:si ty of Ca.l.ifornia," Nursing Research I ( 0 ctober, 1.9$2), 
PP• 36-39. · 
8B. J. Spe roff, ttEmpa thy is Important in Nursing, n 
Nursing Outlook IV (June, 19$6), PP• 326-328. 
-15-
surgical patients but preferred surgical patients. According to this 
stuey-, the nurse who is strongly interested in medical nursing is 
much more intrigued by the psychological aspects of patient caro than 
the nurse who prefers surgical nursing. 9 
A fundamental problem, which appears to have aome bearing on 
the personality traits of the nurse, seems to be the amount of 
freedom a nurse would be allowed in some hospi ta.l si tua tiona. 
Buerkle in describing the rule-centered hospital describes the 
~-=-- -- --
li 
I 
attitudes found in nurses in various levels of authority by stating; 1: 
Much activity is presently being centered around work 
group situations, eepeciallf those which delegate 
responsibility and authority. The hospital work situation, 
for instance, has been characterized as a formal, 
bureaucratic structure. Sociolo&iste refer to theae 
structures as "universalistic"• In the social system of 
the hospital mucb of tho responsibility for strict 
adherence to institutional rules has been placed upon 
the shoulders of the nurse. A nurse not compJ..ying With 
the ruling atmosphere of the hospital would be described 
as exhibiting particularistic attitudes toward the 
aituation. In a senao a nurse acting in the latter 
manner would tend to be individualistic.lO-
9Edith 11. Lentz and Robert G. W.cha.els, "Comparisons 
B~twoen Medical and Surgical Nurses," Nursing Research VIII 
(Fall, 1959}, PP• 192-197. 
10Jack v. Buerkle, "An Exploration of Attitudes Functioning 
Within the Operating Room," Nursing Research IV (February, 1956), 
PP• 125-127. 
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The :importance of personality in nursing has been emphaaized 
by Sanford. Addressing the l957 biennial convention of the National 
League for Nursing in Chicago, Illinois, he aaid; 
What about the personall ty traits of the nurse? How would 
nurses score on a scale to measure nurturance? • •• Thore 
IIUSt be treatment of peopl._ whole people, complicated people, 
weak and strong and courageous and cantankerously individual 
and mousily conformist people. It seems to be in the nature 
of things that it is the nurse who must carry tho therapeutic 
light of th.ia to the human side of medical ca.re. It is the 
human skills 1 akills based both on knowledge md on personal 
attributes which give the nurse a highly unique therapeutic 
function, the true significance of which has vecy proba.b}3 
not yet been fully appreciated. ll 
Nursing is emphasized and described in chapter two as a 
human relationship between a sick person and a nurse educated to 
respond to the need for help. Therefore an investigation of tho 
personality characteristics of selected medical-surgical and 
psychiatric nurses seemed to be warranted. This stu~ is merely 
an exploratory investigation which might provide some ideaa !or 
future study. 
ll Fillmore H. Sanford, •The Behavioral Sciences and Research 
in Nursing,• Nursing Research VI (October, l957), pp. 52-56. 
;-::-:----=--=- - -=--=---- - -----
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Bases of aypothesis 
Personality traits ar0 recognizable in some aspects in 
individuals, but the overall pattern of personalit¥ is often 
masked in a unified pattern that hae emerged over the years for 
each individual. One is led to believe that each occupation 
deman~ a demonstration by individuals of traits peculiar to that 
occupation. However, one might also believe that for each 
intellectual achievement there are basic, personality traits that 
tend to be associated with successful candidates in that level of 
education. 
The Edwards Personal Preference Schedule has established 
norms for college women, whose ages ranged from fifteen to 
.fifty-nine years, in the liberal arts college area. It is possible 
that nurses in medical-surgical and psychiatric areas when measured 
in the fifteen areas defined by Edwar<b ditf'er very little from t.he 
college sample. The basis for this assumption is that both 
professional nursing education and liberal arts education are 
carried on at a post-secondary school level. The Edwards Personal 
Preference Schedule contains statements in the inventory that have 
previous~ been scaled for the degree of social desirabili'Gf. In 
this test there is an attempt made to lesaen the influence of social 
desirability in responses to the statements. 
,'i 
li 
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Statenent of Hypotheses 
1 . There are no significant differences between nurses 
I in the medical-surgical master's program and those in the 
psychiatric master's program in the fif'teen personality variables 
li of the E~~rds Personal Preference Schedule. 
2. There are no significant differences betl~en nurses in 
the medical-surgical program, nurses in the psychiatric program, 
II and the college sample group on the f ifteen personality variabl es 
of the ~r.ards Personal Preference Schedule. 
II 
II 
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CHAPI'ER Ill 
METHODOLOOY 
Permission to conduct this study at a large urban university 
school of nursing was obtained from the dean of the school of nursing. 
It was agreed to ask pel'TOission from the chairman of each department 
to p:-esent the test to groups of students in that department. When 
permission was obtained, the next step was to meet with the students, 
introduce the test, ~1Plain the requirements for participation, and 
ask those interested to take the test on a voluntary and anonymous 
basis . The study was carried out by administering the test to four 
separate groups , two in JOOdical-~urgicel nursing and t"ro in psychiatrlf 
nursing. Ten of the psychiatric nurses were enrolled in the adult I' 
I! psychiatric program and six of the psychiatric nursing s t udents were 11 
enrolled in a program for the study of child psychiatry. The child 
psychiatry group took the test individually and returned it later. 
The nurses in adult psychiatry took the test as a gJ:"Oup. Both sectiono 
of medical-surgical nurses took the test as a group. The tests were 
habd scored according to directions in the Edliards Personal Prefer-
ence Manual. 
r- -
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The mean of each group for the fifteen variables was 
calculated. The critical ratio of the mean was calculated to 
determine whether or not there was any significant difference in 
each of the fifteen variables between college women and medical-
surgical nurses , college worten and psychiatric nurses , and medical-
surgical nurses and psychiatric nurses . The medical-surgical nurses• 
and psychiatric nurses ' scores were obtained by test results; the 
scores for the seven hundred forty-nine college women were obtained 
from the Edwards Personal Preference ¥Anual. 
Selection and Description of the Sample 
I! II 
Nurses enrolled in t he master 's program in medical~urgical 
nursing and psychiatric nursing were asked to participate in the 
study. The total number in each of the groups was lim:i ted to those 
vol unteering and not to the actual number of nurses enrolled in each 
program. Nineteen medical-surgical nurses and sixteen psychlatric 
nurses participated in t he study. 
The nurses involved in the study had divergent experiences 
but comparable nursing education on a bachelor's level. These nurses 
had been in the program for about three-quarters of two semesters of 
a full- time year of study. 
---
- -- --
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Tool Used to Collect the Data 
The single tool used in this study was the Edwards Personal 
Preference Schedule, which is a psychological test designed by 
Allen Edwards of the University of Washington in 1955 and· revised 
in 1959, published by the Psychological Corporation of New York. 
The Eduards Personal Preference Schedule is a counseling instrument 
containing 22$ forced choice items which measure the personality 
characteristics of individuals in fifteen areas . According to the 
author this test may be administered to a group of people as a 
check list 
to provide quick and convenient measures of a number 
of relatively independent normal personality variables. 
The stat~ments in the Edwards Personal Preference Schedule 
a..'ld the variables that these statements purport to measure 
have their origin in a list of manifest needs presented 
by H. A. Murray and others.l 
Dri Edwards in designing the Edwards Personal Preference 
Schedule has tried to create a tool that minimizes the effect of 
social desirabili.ty in answering the test items . He used an item 
form which gave two statetrents that describe different personality 
needs but which, according to Dr. E<:Nards 1 analysis of these i terns, 
are equal in social desirability. There are fii'teen personality 
variables that the test measures. 
1AUen L. Edwards , Edwards Personal Preference Schedule 
~ual (New York: The Psychological Corporation, 1959), p. 5. 
--· 
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The subject must choose the at,tement more characteristic 
of himself from each of the two hundred twenty-five paired items 
on the schedule. Because the paired statements are equally 
desirable or undesirable, the individual taking the test is forced 
to choose the statenent representing the need which is more 
11 characteristic of himself. It is apparent that some of the needs 
I' measured will be seen by test subjects as more socially desirable 
than others, and they will be able to give emphasis to at least 
some of these. However, the forced choice, paired comparison 
structure of the statenents in this test makes it difficult to keep 
in mind the structuring of the fifteen variables at the same time 
because each need is coupled twice with the fourteen others. 
The Edwards Personal Preference Schedule is significantly 
different from other personality inventories in the nature and 
description of the traits measured. other instruments measure 
such traits as emotional stability, neuroticism and anxiety, or 
psychiatric conditions such as schizophrenia and pJ.ranoia; but 
the Edwards Personal Preference ScheduJ.e variables have far less 
maladjustive interpretation. This makes it possible to discuss 
scores with the subjects during co\U'lseling interviews without 
pronounced traumatic reactions. The fifteen variables together 
with the d.efini tions are listed in appendix A. 
I 
II 
II 
II 
II 
-
-· 
CHA.PXER IV 
FINDINGS 
ay computing the critical ratio of the difference between 
means, it was possible to select those variables which showed 
significant con-r.rast in each group. 
-
Critical ratio ~ x, 
Table l gives the means and standard deviations for each of 
the fifteen variables on the Edwards Personal Preference Schedule 
obtained by the ::nedical-surgical nurses, the psychiatric nurses, 
and the normative sample of college women in general as reported by 
.Edwards1 in bis manual. 
Table 2 shows differences between college women and medical-
surgical nurses frol.:l the calculation of the critical ratio bettreen 
the means. The significant differences occur only at tho ,Q5 level. 
1Ibid, P• 10. 
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TABLE l 
MEANS AND STANDARD DEVIATIOtlS OF COLLIDE IDMEN, MEDICAL..SURGICAL NURSES, 
AND PSYCHIATRIC NURSES ON THE EDWARDS PERSONAL PREFERENCE SCHEDULE 
College* iedical..Surgical Psychi<...tric 
Women Nurses Nurses 
Variable 
Mean s . d. Mean s . d. ~an s . d. 
1. achievement 13.08 4.19 12.52 3. 62 12. 88 3.51 
2. def erence 12.40 3.72 13.37 4.13 11.63 2.29 
3. order 10.24 4.37 ll.16 4.96 9. 81 4.38 
4. exhibition 1h.28 3.65 14. 21 3.34 11.38 4.07 
5. autonomy 12.29 4. 34 11. 68 4.80 ll.lt~ 3.31 
6. affilla. tion 17. 40 4. 07 J5. 21 4.07 16.63 3. 83 
1. i ntraception 17. 32 4.70 17.68 4.56 19. 50 3.65 
B. succorance 12.53 4.42 11.~2 3.63 14.31 4. 72 
9. d aminance 14.18 4. 60 14.47 3.34 14.63 4.04 
10. abasement 15.11 4.94 13. 95 4.28 11.13 5. 82 
n . nurturance 16.42 4. 41 16.21 4.19 16.31 3.61 
12. change 17. 20 4. 87 16. 79 3. 94 15. 25 4. 94 
l3. endurance 12. 63 5.19 14.47 4. 20 12.19 4.12 
14. heterosexual! ty 14.34 .5 .39 16. 79 4. 84 18. 69 3.63 
15. aggression 10. 59 4.61 9.42 3. 71 11. 94 3. 74 
*Ech-1ardsPersona1 Preference Schedule H:mual, p . lO. 
II 
II 
II 
II 
II 
II 
II 
II 
I 
I 
.-------
II 
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TABLE 2 
I' DIFFERENCES BETWEEN COLLEGE WOHEN AND MEDICAL-SURGICAL NURSES 
FROM CALCUlATION OF CRITICAL RATIO BETWEEN THE MEANS 
College Women Medical-Surgical 
Nurses il 
Variable t 
I Mean s.d. Mean s.d. I 
II 1. achievement 13.08 4.19 12.52 3.62 .66 
II 2. deference 12.40 3.72 13.37 4.13 1.03 
II 
3. order 10.24 4.37 11.16 4.96 • 79 
4. exhibition 14.28 3.65 14.21 3.34 .u 
5. autonomy 12.29 4.34 11.68 4.80 .19 II 
6. affiliation 17.40 4.07 15.21 4.07 2.33* 
I 
7. intraception 17.32 4.70 17.68 4.56 1.56 
8. succorance 12.53 4.42 11.42 3.63 1.42 
9. domi.nmce 14.18 4.60 14.47 3.34 .37 
10. abasement 15.11 - 4. 94 13.95 4.28 1.68 
1: 
11. nurturance 16.42 4.41 16.21 4.19 . 21 
12. change - 17.20 4.87 16.79 3.94 .44 
II 13. endurance 12.63 5.19 14.47 4.20 1.91 
14. heterosexuality 14.34 5.39 16.79 4.85 2.16* 
15. aggression 10.59 4.61 9.42 3.71 1.34 
* .05 Level 
----= - ~-=-
-
fc 
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Upon examination of Table 2 one finds that college women 
and medical-surgical nurses differ in response to some of the 
fifteen variables on the Edwards Personal Preference Schedule. 
On the basis of significant differences between these groups, it 
can be stated that there is a significant difference between 
medical-surgical nurses and college women on affiliation and 
heterosexuality. College women have a higher degree of affiliation 
than medical-surgical nurses . Referring to the definition for 
this variable, affiliation, one could say that college women are 
more friendly than medical-surgical nurses. The mean in variable 
fourteen, heterosexuality, for college women and for medical-
surgical nurses showS that medical-surgical nurses appear to have 
this characteristic to a higher degree than college women. 
The differences between the scores for college women and 
psychiatric nurses show a sipificantly greater difference than 
1: the differences between medical-surgical nurses and college women. 
These results are presented in Table 3. 
· ·~·~-- -·· - -;· ---=--- -- - -~ - -
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TABLE 3 
DIFFEREJ,TCES BETWEEN COLLIDE WOMEN AND PSYCHIATRIC NURSES FROt1 
CALCULATION OF CRITICAL RATIO BETWEEN THE l-EANS 
I 
College l;bmen Psychiatric Nurses 
Variable t 
!I 
Mean s . d . Mean s . d. 
I 
1. achievement 13.08 4.19 12.88 3 • .51 . 22 
2. deference 12.40 3. 72 n.63 2.29 2. 20* 
3. order 10. 24 4.37 9.81 4.38 .40 
4. exhibition 14. 28 3. 6.5 11.38 4.07 2.16* II 
I' 
.5. autonomy 12.29 4.34 11.44 3.31 1.02 
6. affiliRtion 17. 40 . 4. 07 16.63 3.83 .so 
1. intraception 17.32 4. 70 19 • .50 3.6.5 2. 37 * 
8. succorance 12 • .53 4.42 14.31 h.72 1..51 
I 
9. dominance 14.18 4.60 14. 63 4.04 .40 II 
10. abasement 1.5.11 4.94 11.13 .5. 82 2.07* 
11. nurturance 16.42 4.41 16.31 3.61 .12 
12. change 17. 20 4. 87 1.5.2.5 4.94 1.14 
13. endurance 12. 63 .5.19 12.19 4.12 
· '"2 1: 
14. heterosexuality 14.34 .5. 39 18.69 ""'* 3.63 4.83 II 
1..5. 10 • .59 4.61 11. 94 I 3. 74 1.43 aggression 
*•05 level 
* *•01 level 
·-=--=-~~~~~~ ~========~-·-=· =--==~-~:.~==~~~~==:~=====~~~-~ 
II 
I 
I! 
li 
1: 
IJ 
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Upon examination of Table 3 one finds that college women 
and psychiatric nurses differ in their responses to some of the 
fifteen variables on the Edwards Personal Preference Schedule. 
On the basis of significant differences between these groups, it 
can be concluded that college women score higher at the .o5 level 
than psychiatric nurses in the following variables : deference and 
abasement, while psychiatric nurses score higher at this level on 
intraception. According to these results and the descriptions of 
these variables, college women tend to be 100re deferent, that is, 
to conform to custom, to get suggestions from others, and to be 
good follo"irers . Psychiatric nurses tend to be l ess likely to 
conf orm and are more unconventional. In reference to the 
variable abasement, we find that the mean for college women is 
higher than the mean for psychiatric nurses and is significant 
at the .05 level. Therefore, college women would tend to feel 
more guilt at wrong doing, accept blame whether or not they are 
at fault, and would also feel the need for punishment. Psychiatric 
mu-ses do not appear to feel this way. 
Psychiatric nurses, ho-wever, show a higher mean on the 
variable intraception, as compared with college women. Therefore, 
it appears that psychiat ric nurses would tend to an&:cyze their 
motives and feelings , to understand another's proble~, to have 
empathy, and to judge people by their reasons for their behavior 
-=--==If==---:--=--~-=-=- . ~ - -
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rather than by thoir actions. Tho "WOrk of successful nurses 
[! interested in psychiatry would tend to give support to this 
response. 
II 
On tbe variable exhi.bi tion1 the mean for college women 
is higher than the mean for psychiatric nurses. •rnere is signilicant 
difference in this variable at the .OS level. According to the 
description of this variable, college women tend to be witty and 
amusing, to enjoy haVing others notice them, and to be the center 
of attraction. Because the psychiatric nurse must understand 
people and their feelings, she would tend to empathize With the 
menta~ afflicted person rather than demand attention for herself. 
The psychiatric nurse has the attributes described in the 
variable heterosexuality to a significantly higher degree than 
college women at the .01 level. The mean for psychiatric nurses is 
higher than the mean for college women. In other words, it appears 
that the psychiatric nurse would tend to enjoy the opposite sax mor~ 
than college women according to the definition of this variable. 
The lack of significant differences between medical-surgical 
nur~es and ps.ychiatric nurses is presented in Table 4. 
------
• 
.------
.~. 
·- ' -
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TABLE 4 
DIFFERENCES BETWEEN MEDICAL-SURGICAL NURSES AND PSYCHIATRIC NURSES 
FROM CALCUlATION OF CRITICAL RATIO BETWEEN THE !1EANS 
:1edical-Snrgical Psychiatric 
Nurses Nurses 
Variable t 
Mean s . d. Mean s. d. 
1. a::hievement 12.52 3.62 12. 88 3.51 . 30 II 
I' 
2. deference 13. 37 4.13 11.63 2.29 1.58 
3. order 11.16 4. 96 9. 81 4. 38 . 85 
4. exhibition 14. 21 3.34 11. 38 4.07 1.12 
5. au tonom;r 11.68 4. 80 11.44 3.31 .17 
6. affiliation 15.21 4.07 16.63 3. 83 1 .06 
1. intraception 17.68 4.56 19. 50 3.65 1.85 
B. succorance n .42 3.63 14.31 4.72 1.39 1: 
9. dominance 14.1.!7 3.34 14.63 4.04 .12 il 
10. abasement 13.95 4.28 11.13 5. 82 1.72 I' 
11. nurturance 16.21 4.19 16.31 3.61 . 07 
12. change 16.79 3. 94 15.25 4. 94 1.52 
13. endurance 14.47 4.20 12.19 4.12 1. 61 
Jl.J.. heterosexuality 16. 79 4.85 18.69 3.63 l . l!6 
15. aggression 9.42 3.71 11.94 3.74 2. 00 
II 
·---- .-.-
-
-
~ 
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Table 4 shows the results of computing the critical ratio 
for a significant difference in means between medical-surgical nurses 
and psychiatric nurses . The results seem to point out that the 
psychiatric nurses and the medical-surgical nurses seem to have 
conunon characteristics; that is, there is no significant difference 
in the results of the fifteen .v.ari.ables. 
The three groups compared with each other in varying degrees. 
The results show that there is more di.fference between collec;e women 
and psychiatric nurses than between college ~>~omen and medical-surgical! 
nurses. The least difference was found between medical-surgical 
nurses and psychiatric nurses but these differences were not 
significant, statistically. 
CHAPI'ER V 
SOWARY, CONCLUSIONS, AND RECO~TIONS 
In this stud1 the investigator attempted to determine 
specific personality traits common to medical-surgical nurses and 
psychiatric nurses to compare the traits of the two groups of nurses 
and to compare each group of nurses with the norma t1 ve sample of 
college women as reported by Edlrarda in his manual. The critical 
ratio technique was used to determine significant differences in 
each group. 
The Edwards Personal Preference Schedule was administered 
to nineteen medical-surgical nurses and sixteen psychiatric nurses 
enrolled in a master•s program at a large urban university. Analysis 
of the data revealed significant differences bet.een .nedical-surgica.l 
nurses and the Edwards normative sample of ncollege womenn in general, 
and psychiatric nurses and the normative sample of ncolloge women"• 
The medical-surgical nurses scored aignii'icant.J.J higher tban 
the normative sample of 749 college women on the variable 
- 32-
II 
II 
- --~- -· -
- 33 -
heterosexuality at the .OS level and were significantly l~~r on the 
variable affiliati on at the .OS level. From the description of the 
variables, it appears that m9dical-surgical nurses are more inclined 
to like the company of men than college women do but are less ~ 
and responsive than college women. 
The psychiatric nurses scored significantly higher than the 
normative sample of 749 college women on the variables intraception 
at the .o.5 level and heterosexuality at the . 01 level and were 
significantly' lower on the variables deference and abasement at the 
. o.5 l evel and exhibiti on at the . 01 l evel. There were no significant 
differences between the ~dical-surzj.cal and psychiatric nurses. 
Conclusions 
The investigator analyzed t he data resulting from this study 
li II 
and although it appears that certain results are evident caution 11 
should be exercised in interpreting the r esults: 
1 . In statement one of the hypotheses , the investigator 
states that there are no differences between nurses in 
the medical-surgical program ~~d those in the psychiatric 
master 's program in the f ifteen personality variables of 
the Edwards Personal Preference Schedule . The data 
supports this statement. 
·-
•---.,~--=--- ·-
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2. In statement two of the hypotheses, the investigator 
states that there are no differences between nurses in 
the medical-surgical program, nurses in the psychiatric 
· program, and the college sample group on the fift.een 
personality variables of the Edwards Personal Preference 
Schedule. The data does not support this statement, but 
there is little d:i.f ference betlteen college women and 
medical-surgical nurses. 
3. It appears that medical-surgical nurses are roore inter-
ested in the opposite sex and enjoy their compaQY more 
than college women do. 
4. · It appe~rs that college women tend to be more deferent 
and to conform more than psychiatric nurses. 
5 • It appears that college women tend to be more apt to 
:feel inferior, timid, and guilty and to withdraw :from 
unpleasant situations than do psychiatric nurses. 
6. It appears that college women tend to want more attention, 
to want to make an impression, and to want an audience 
IlllCh more than do psychiatric nurses. 
7. It appears that psychiatric nurses tend to have more 
wamth, understanding, and empathy with others than 
college women do. 
a. I It appears that psychiatric nurses tend to be markedly 
more attracted to the opposite sex than college women. 
·-=~====~====== 
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Recommendations 
On the basis of the f indings it appears that the Edwards 
Personal Preference Schedule might be further tested among other 
selected groups of nurses in the baccalaureate and master ' s programs 
to determine : 
1. personality characteristics specific to nurses in general. 
2. personality characteristics in terms of clinical 
specialty. 
3. personality characteristics of nurses in specific 
fR~ctional areas . 
~ n 
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The Edwards Personalisr Variables 
l. •chievement: To accomplish somethin& difficult ; t o be successf ul; 
to do one•s best. 
2. D~farencea To show respect for superiors; to respect authority; 
to accept and follow leadership; to be conforming to accepted 
customs. 
3. Order: To like order; to strive for perf~ction in detai l; to have 
things planned and organized. 
4. Exhibition: To be the center of attention; to make an impressionJ 
to have an audience. 
5. AutonolJ\Y: To be free to do what you want; to defy conventi on; 
to be critical of authority. 
6. AffiliationJ To please and win affection; to be loyal to fri ends; 
to form strong attachments. 
1. Intraceptiona To be introspective; to be interested in motives 
and feelings; to analyze the behavior of others. 
8. Succorance: To desire sympathy; to want encouragement; to have 
others interested in your problema. 
9. Dominance: To dominate others; to be a leader; to influence 
others to make deci sions. 
10. Abasement: To feel inferior; to feel guilt,y; to feel timid; 
to withdraw from unpleasant situations. 
11. Nurturance z To sympathize with others; to be generous with 
others; to encourage others. 
12. Change: To tr.y new and different things; to like to travelJ 
to experience novelt,y and change. 
13. Endurance: To per si st; to keep at a task until it is finished; 
to put in long hours o! wrl.nterrupted work. 
14. Heterosexuality& To enjoy heterosexual actiVities; to be 
interested in the opposite sex. 
15. Aggression: To critici ze otners publicly; to tell others what 
one thinks o! them; to attack contrary points of view. 
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TABLE 5 il 
I: 
STANDARD DEVIATION FOR A CHIEVEMENT SCORES OF HEDICAL-5URBICAL II 
NURSE'S 
- ' 
Scores X x2 
21 8.48 + 71.91 N • 19 
20 7.48 55.95 Mean • 12.52 
17 4.48 20. 07 2 ~X • 249.98 
16 3.48 12.ll 2 ~ - 249.98 
li li 19 15 2.48 6.15 
li 15 2.48 6.15 -J ~2~ 9.98 - ·13 .15 
II 
N 9 
l4 1.48 2.19 
.48 s.d.• 3.62 
II 
13 . 23 
12 -.52 . 27 
12 - .52 . 27 
II 12 -.52 . 27 
10 -2.52 6.35 
10 -2.$2 6.35 
10 -2.52 6.35 
10 -2.52 6.35 
9 -3.52 12.39 
7 -5.52 30.47 
~9/2JB.O!' 249.96 
.LA!.~A! 
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TABLE 6 
I, 
STANDARD DEVIATION FOR DEFERENCE SCORES OF l-1EDICAL-8URGICAL NURSES 
li 
Scores X x2 l 
22 8.63 74.47 N = 19 II 
18 4.63 21.43 Mean c 13. 37 
I! 17 3.63 13.17 E t
2 
• 324.29 
17 3.63 13.17 & x2 -= 324.29 
N 19 
II 16 2.63 6.91 
16 2. 63 6.91 ~ -_j'}24o29 • 17 07 19 • 
16 2.63 6.91 s.d.• 4.13 
15 1.63 2.65 1: 
l4 .63 .39 II 
14 .63 .39 
l4 .63 .39 
l3 . 37 .13 
lc 
II 12 -1.37 1.87 
11 -2. 37 5.61 
10 -3. 37 ll.35 
I' 
9 -4.37 19. 09 
II 8 -5.37 28. 83 
19/254.00 324.29 
13.37 
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-· 
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~---·- ~: 
~; 
1: 
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TABLE 7 
STANDA.."'D DEVIATION FOR ORDER SCOltFS OF MEDICAL-sURGICAL NURSES I 
Scores X x2 
,, 
26 14.84 220.22 N • 19 
18 6. 84 46.78 Mean ::a 11.16 
17 5.84 34.10 E. x2• 468.42 
:I 14 2.84 8.06 :$. x2a: 468.42 
,.- 19 
14 2.84 8.06 
li 14 2.84 8.06 J41fa.42 19 
11 .16 . 02 
10 -1.16 1.34 s .d.• 4.96 
10 -1.16 1.34 
10 -1.16 1.34 
10 -1.16 1. 34 
9 -2.16 4.66 
9 -2.16 4.66 
8 -3.16 9.98 
8 -3.16 9.98 
,, 
7 -4.16 17.30 
6 -5.16 26.62 
6 -5.16 26.62 li 
5 -6.16 37.94 
M• ll.l6 46B.h2 
·-1; - - -~i 
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- · 
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TABLE 8 II 
STANDARD DEVIATION FOR EXHI3ITION SCORES OF MEDICAL-5URGICAL NURSZS 
Scores X x2 
21 6.79 46.10 N • 19 
19 4.79 22.94 Hean • 14.21 
19 4.79 22.94 E::t.2u 213.08 
18 3.79 14.36 ~X2a 213.08 
N 19 II 17 2.79 7.78 F-¥:f3,08 16 1.79 3.20 
16 1.79 3.20 N 19 
11 .21 . o4 s.d. • 3.34 
13 = -1.21 1.l.J6 
13 -1.21 1.46 
13 -1.21 1.h6 
13 -1.21 1.46 
12 -2.21 4.88 
12 -2.21 4.88 
12 -2.21 4.88 
12 -2.21 !~. '38 
II 
12 -2.21 4.88 
11 -3. 21 10.30 
7 -7.21 51.98 i 
M a lll-21 213. 00 
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H TABLE 9 
1: 
1: 
STANDARD DEVIATION FOR AUTON01-1Y SCORES OF MEDICAL-8UIDICAL NURSES 
I 
Scores X x2 
86.86 1: 21 9.32 N = 19 
1: 
19 7.32 53.58 !'.ean • 11.68 I' 
17 5.32 28.30 ~x2 .. 438.06 
li 5. 32 28.30 E x2• 438.06 17 
II N 19 15 3.32 11.02 
II 14 2.32 5.38 J=¥~438,06 19 1: 
14 2.32 S.38 
13 1.32 1.74 s . d. -= 4.80 I: 
13 1.32 ' 1.74 II 
12 .32 .10 
11 - .68 . 46 1: 
[: 
10 -1.68 2. 82 II 
9 -2.68 7.18 II 
II 8 -3.68 13.54 
8 -3.68 13.54 II 
8 -3.68 13.54 li li 
5 -6.68 44.62 
II 5 -6.68 44.62 li 
1: 
3 -8.68 75.34 
M s: 11.68 438.06 
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TABLE 10 
STANDARD DEVIATION FOR AFFILIATION SCORES OF HEDICAL-SUOOICAL NURSES 
Scores X x2 
J 
23 7.79 60.68 N '"' 19 
20 4.79 22.94 Mean = 15.21 
19 3.79 14.36 ~x2 ... 315.o8 I! 
19 3.79 14.36 ~ x2a 315.08 II 
N 19 
19 3.79 14. 36 
18 2. 79 7.78 J¥~15400 II 19 li 18 2.79 7.78 
17 1.79 3.20 s.d ... ~.07 
16 .79 . 62 
15 -.21 .04 
15 -.ZL .~ 
14 -l.ZL 1.46 II 
13 -2.21 4.88 II 
13 -2.21 4.88 1: 
12 -3.21 10.30 
11 -4.21 17.72 
11 
-4.21 17.72 
10 -5.21 27.14 
6 -9.21 84.82 
M• 15.21 315.00 
- - -
-.;;=-==, -~~-
...___ 
I! 
....-------l 
11 
r----o 
I' 
I' 
II II 
II 
- -·~ - ---·--- -- -----==-· -- ---
II 
I' 
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II 
TABLE 12 
STANDARD DEVIATION FOR SU::CORANCE SCORES OF MEDICAl.-SURGICAL NURSES 
Scores X x2 ! 
17 5.58 31.13 N • 19 I' 
16 4.58 ro .91 Mean • 11.42 
16 4.58 20.91 ~x2• 250.5l 
lS 3.58 12.81 2:. X2• 250.51 
N 19 
II lh 2.58 6.65 
14 2. 58 6.65 J v*·5l . 
14 2.58 6.65 I! 
13 1.58 2.49 s.d.• 3.63 
II 
12 . 58 .33 
12 . 58 .33 
12 . 58 .33 
II 10 -1·'-'2 2.01 
II 
9 -2.42 5.85 II 
II 
9 -2.42 5.85 
t 9 -2.42 5.85 li 
f 8 -3.42 ll.69 
7 -4.42 19.53 
I t 
7 -4.1-'2 19.53 
~) 3 -8.42 70.89 
M• ll.42 250151 I 
~·· 
-
--
- ~· 
--=-= =-- '- =- ·-·- - -k'· 
tl-
~: 
~· 
L._;; I! I' LJ 

~ 
,, n II II: 
I' 
-- -
____ .: 
-· 
-
l11 
- - -~ rr ~ -----
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TABLE J.4 
STANDARD DEVIATION FOR ABASEI-i!NT SCORES OF NEDICAL-SURGICAL NURSES II 
f 
Scores X x2 
I 
25 u.o5 122.10 N • 19 II 
18 4.05 16.40 Mean • 13.95 I! 
II 18 4.05 16.40 ~ X • 348.90 
18 4.05 16.40 E x2a 348.90 
N 19 
17 3.05 9.30 
17 3.05 9.30 ,J-i;lJ34i.90 N 19 
16 2. 05 4.20 
15 1.05 1.10 s.d. • 4.28 
14 .o5 .oo 
l1 .05 .oo 
14 .o5 .oo 
l3 -.95 .90 
~l 
-2.95 8.70 
11 -2.95 8.70 
b 10 
-3 .95 15.60 
9 -4.95 24.50 
~' li 9 -4.95 24.50 
8 
-5.95 35.40 
f! II 8 
-5.95 35.40 k M •13.95 348 .90 k 
--- ---- -
-
- --- - - - -- --
=-= -=----"- .;;;--~ [\ 
~k 
r:.....___.;; I, '------
~· 
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TABLE 15 
STANDARD DEVIATION FOR NURTURANCE SCORES OF HEDICAL-5URGICA1 NURSES 
Scores X x2 
26 9.79 95.84 N • 19 
24 7.79 66.68 M:!an • 16.21 
20 3.79 14.36 ~ X2s 333.66 
18 1.79 3.20 
-¥-· 333.66 19 
18 1.79 3.20 
17 .79 .62 .[il=fi3f.66 19 
16 .21 .04 
16 • 21 .oh s .d • • 4.19 
16 .21 .o4 
l6 .a .04 
15 -1.21 1.46 
l5 -1.21 1.46 
15 -1.21 1.46 
15 -1.21 1.46 
15 -1. 21 1.46 
l5 -1.21 1.46 
14 -2.21 4.88 
12 -1!.21 17.72 
-11.21 
--
~­
r: 
; 
:: 
; . 
~; 
t~-.. ~ . 
t,·.· 
~> 
b ;> 
~: 
111 
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1: 
1: 
II 
II 
II 
II 
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II 
II TABLE 16 
I' 
II STANDA..llD DEVIATION FO~ CHANGE SCO'R.ES OF NEDICAL-8URGICAL NURSES 
II Scores X x2 
I ~ 
i: 
24 7. 21 51.98 N c: 19 
21 4.21 17.72 Mean .,. 16.79 
li 20 3.21 10.30 ~x2:a 296.42 
I' 
II 19 2. 21 4. 88 z x2 296.42 
N 19 
18 1.21 1.46 
17 .21 .o4 1=¢~296.42 
19 
I' 16 . 79 . 62 
II 16 .79 . 62 s.d. • 3.94 
16 .79 .62 
I' l5 -1.79 3. 20 
15 -1.79 3.20 
15 -1.79 3.20 II 
15 -1.79 3.20 
14 -2.79 7.78 1: II 
14 -2.79 7.78 
l2 .J ..h 79 22.94 
11 -5.19 33.52 II 
10 -6.79 46.10 
8 
-8•79 77.26 
I, M .. 16.79 296.42 
---- ·--- ------- t - --~--
I' 
li 
I! 
~ I; ~ 
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TABLE 17 
STANDARD DEVIATION FOR ENDURANCE SCORES OF MEDICAL-SURGICAL NURSES 
Scores X x2 
22 7.53 56.70 N • 19 
19 4.53 20.52 ~an a 14.47 
19 4.53 20.52 ~x2 .. 336.72 
18 3.53 12.46 ~x2= 336.12 
lr 19 
18 3.53 12.46 
18 3.53 12.46 J¥~31.72 19 
17 2. 53 6.40 
16 1.53 2.34 s.d. a 4.20 
15 .53 .28 
15 .53 .28 
15 .53 . 28 
15 .53 .28 
15 .53 . 28 
13 -1.47 . 2.16 
12 
-2.47 6.10 
11 
-3.L7 12.04 
10 
-4.47 19.98 
8 -6.L7 !,1.86 
4 -lO.L7 109. 60 
M • l4.!l7 336.72 
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TABLE 18 
STANDARD DEVIATION FOR RSTEROSEXUALITY SCORES OF HEDICAL-8URGICAL NU11SES 
Scores X x2 
28 11.21 125.66 N "= 19 
23 6.21 38.56 Hear 16.79 
22 5.'"1 27 .14 ~ x2- 447.18 
22 5.21 27 .Jlt ~ x2• 447.1° 
.,...- 19 
21 4.21 17.72 
2l 4.21 17.72 J~~2j~7.J8 N 19 
20 3.21 10.30 
19 2. 21 4.88 s.cl. ,. 4.85 
19 2. 21 4.88 
17 . 21 .o4 
17 .21 .o4 
16 
-.19 .62 
16 
- .19 .62 
15 -1.79 3.20 
14 -2.79 7.78 
12 
-4.79 22.94 
9 -7.79 60.68 
8 -8.79 77.26 
0 -o.oo 
II 
- ----
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TABLE 19 
STANDARD DEVIATION FOR AGGRESSION SCOaES OF MEDICAL-SURGICAL N1JRSES 
,----
-
II 
II 
I! 
II 
I' 
li 
II 
II 
co=-- ,- -· 
~ 
-
- -· ~-= 
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TABLE 20 
STANDARD DEVIAT ION FOR ACHIEVEMEm SCORES OF PS'YCHIATRIC NURSES 
Scores 
20 
19 
16 
16 
14 
14 
13 
12 
12 
11 
10 
10 
9 
9c 
7 
0 
M •12.88 
X 
7 .12 
6 .12 
3 .12 
3 .l2 
1 .12 
1 .12 
.12 
-
-
-1 
.88 
.88 
.BB 
-2 
-2 
-3 
-3 
_, 
0 
. 88 
.88 
.88 
.88 
. 88 
.oo 
x2 
$0.69 N • 16 
37.45 Mean "" 12.88 
9.73 Ex2= 197.76 
9.73 
€ X2• 197.76 
1.2$ N 16 
1.2$ ,42~.76 16 
.o1 
.77 s.d. • 3.$1 
.77 
3.$3 
8.29 
8.29 
1$.0$ 
1$.05 
34.57 
oo.oo 
197.68 
.----
- - -- ·--=-= --
""""" -· 
·-- ~ ~-
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TABU: 21 
STANDARD DEVIATION FOR DEFERENCE SCORES OF PSYCHIATRtC NURSES 
II 
Scores X x2 
18 6.37 40.57 N • 16 
14 2.37 5.61 Mean • 11.63 I' 
13 1.37 1.87 E X2= 83.64 
13 1.37 1.87 e:x2= 83.64 
-,- 16 
12 .31 .13 
12 .37 .13 ·W~83.r 
12 .31 
N 16 
.13 
ll .63 .39 s.d. • 2.29 
11 .63 .39 
10 
-1.63 2.65 
10 -1.63 2.65 
10 -1.63 2.65 
10 -1.63 2.65 
9 -2.63 6.91 
8 -3.63 13.17 
0 "J .OO oo.oo 
M • 11.63 83.64 I 
·--
---- -=~ 
--=- - - - -
~ 
ll 
~ 
-- -~-= = ·- --= ,..._ =- ~ 
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TARLE 22 
STANDA..lill DEVIATION FOR ORDER SCORES OF PSYCHJ.ATlllC NU:q,5ES 
Scorez X x2 
19 7.84 61.46 N • 16 
17 5.84 46.78 Hean .. 11.16 
15 3.84 14.74 e x2 322.08 
12 .84 .70 E X2• 322.08 
N 16 
12 .84 .10 
12 .84 .10 ~;}22608 tr 1 
9 -2.16 4.66 II 
9 -2.16 4.66 s.d. .. 4.3R II 
9 -2.16 4.66 
8 
-3.16 9.98 
7 -4.17 17.30 
6 -5.16 26.62 
6 -5.16 26.62 
6 
-5.16 26.62 
5 -6.16 37 .94 
c; 
-6.16 37.94 
M c 11.16 322.08 
---------
-- -- -
--:c 
"------' 
,----
I' 
II 
I' 
II 
I' 
li 
II 
i 
L........J 
---
-- -- - - - --~- -
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TABLE 23 
STANDARD DEVIATION FOR EXHIBITION SCORES 
Scores X x2 
22 10.62 112.78 
18 6.62 43.82 
16 4.62 21.34 
lh 2.62 6.86 
14 2.62 6.86 
Jl~ 2.62 6.86 
ll .38 .14 
ll .38 .14 
11 .38 .14 
11 .38 .1.4 
10 -1.38 1.90 
10 -1.38 1.90 
9 -2.38 5.66 
7 -4.38 19.18 
7 -4.38 19.18 
7 -1~.38 19.18 
M• ll.38 
·---
-
OF PSYCl-IIATRIC NURSES 
N • 16 
Mean ... 11.38 
~x2- 266.o8 
~2= 266.08 
N 16 
,--
----- ·--
-
-
- 6 1-
LE 24 TAB 
STAJIDAP..D DSVIATION FOR AUTONO MY SCORES OF PSYCHH.TRIC NURSES 
I' Scores X 
16 4.56 
15 3.56 
1h 2.56 
14 2.56 
14 2.56 
11~ 2.56 
13 1.56 
1: 13 1.56 
I! 
II 12 .56 
li 11 -·'~'-~-
10 .. l.h4 
II 
II 9 -2.44 
8 
-3. 44 
1 -!~.44 
6 -5 .1~ 
5 -6.!~4 
M a:c 11.44 175.64 
'--= 
1': lr--- - - . - -- - ' - - --
II 
II 
I· 
I' 
~ 
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TABLE 26 
STANDA.liD DEVIATION FOR INTRACEPI'ION SCORES OF PSYCHIATRIC NURSES 
Scores X x2 
27 7.50 56.~5 N • 16 
26 6.50 42.25 Mean • 19.50 
22 2.50 6.25 l:,X2a 214.00 
22 2. 50 6.2.5 ~X2a 214.00 
N 16 
21 1.SO 2. 2.5 
21 1.5o 2. 2.5 W# } 1 
21 1.So 2. 2.5 
20 . os .2.5 s . d. • 3.6.5 
19 -.so .2.5 
19 -.50 .2S 
17 -2.SO 6.2.5 
17 -2.SO 6.2S 
16 -3 • .50 12. 2S 
1.5 -1,~..so 20.2S 
15 -4.SO 20.2S 
14 -5.5o 30.25 
M •l9.SO 214.00 
M •14.31 357.34 
-
-· 
~-
-

r--
---
- ·-· 
·- -- -- -"'-- =' - .~ -
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TABLE 30 
STANDARD DEVIATION FOR NURTURANCE SCORES OF PSYCHIATRIC NURSES 
Scores X x2 
23 6.69 44.75 
N .. 16 II 22 5.69 32. 37 
Mean = 16.31 
20 3.69 13.61 1: 
L X2 • 209.34 
19 2.69 7.23 
18 1.69 2.85 
l: X2 209.34 
t-1 ro 
17 .69 .47 
-.[JiT '}09.34 
17 .69 .47 16 
17 .69 • 47 
s .d • IC 3.61 
16 -.31 -- .09 
16 
-.31 .09 
14 -2.31 5.33 
:lli - 2. 31 5.33 
l4 -2. 31 5.33 
l3 -3 . 31 10.95 I! 
13 -3.31 10. 95 
8 -8.31 69.05 
M • 16.31 209.34 
----
--- - - --= -- --- - ---
~ 
n 
~- ~-~ 
-
- -- -= -;._ 
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TABI.E 31 
STANDARD DEVIATION FOR CHAt-T'fE SCORES O"t" PSYCHIATRIC NU'!iS~ 
s~ores X x2 
24 8.75 76.56 N a 16 
21 5.75 33.06 Mean a 15. 25 
21 5.75 33.06 ~x2• 390.96 
20 4.75 22.56 ~x2• 390.96 
N 16 
19 3.75 14.06 J ~t-J9otG96 18 2.75 7.56 
16 .75 .56 
16 .75 • 56 s.d • .. 4.94 I! 
16 .75 .56 II 
14 -1.25 1.56 II 
13 -2.25 $.06 
11 -4.25 18.06 
11 -h.25 18.06 li 
9 -6.25 39.06 I! 
8 
-7.25 52.56 
7 -8.25 69.06 
M • 15.25 390.96 
,-
--
- = --- - - - - "'--
..__ 
M •12.31 2?2.58 
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TABLE 33 
STANDAPD DEVIATION FOR HEl'EROSEXUALITY SCORES OF PSYCHIATlliC NURSES 
SCO!'CS X x2 
25 6 • .31 39.81 N • 16 
25 6.31 39.81 Mean • 18.69 
22 3.31 10.95 ~x2 211.34 
22 3.31 10.95 ~x2c: 211.JL 
N 16 
22 3. 31 10.95 -~~~i}u.,;·34 21 2. 31 5. 33 -,- 16 
19 . 31 . 09 s . d. • 3. 63 
18 - .69 .47 
18 - . 69 .47 
18 
- .69 . 41 
16 
-2.69 7. 23 
15 -3 .69 13.61 
15 -3.~9 13.61 
15 -3.69 13.61 
14 -4.69 21. 99 
1h -4 .69 21. 99 
M • 18.69 211.34 
.----
- -C ·-~ 
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TABLE 34 
STANDARD DEVIATION li'ffi AGCRESSIOU SCORES OF PSYClliATRIC NURSES 
Scores X x2 
17 5. 06 25.60 N .. 16 
17 5. o6 25.6o Mean .. 11.9h 
16 4.06 16.48 ~X2• 224.88 
15 3.o6 9. 36 ~x2-- 22l.88 
II 15 3.06 
li 
I> 15 3.o6 
9. 36 N 15 
9.36 g 224.B8 
N 16 
ll. 2.06 4.24 
13 1. o6 1.12 s.d. a 3.74 
12 . o6 .oo 
10 
-1. 94 3.76 
9 -2 . 94 8 .6~ 
9 -2 . 94 8.64 
9 -2. 94 8.64 
8 -3 .94 15.52 
II 
8 
-3.94 15.52 
4 -7. 94 63. 04 
II 
M • ll.94 22h.88 
1-
-· ·--
I! 
I·' 
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CRITICAL RATIO OR 't ~r . CHIEVE1£NT 
TABIS 31) 
Item College Women Medical-SurgicaJ Difference 
Nurses 
Mean 13.08 12.52 .56 I 
s . d. 4.19 3.62 • •• I 
749 li Nui·nber 19 ... I' II 
1: 
TABTE 36 
Item College Women Psychiatric Djfference 
Nurses 
Mean 13.08 12.88 . 20 
s .d. 4.19 3.51 • •• 
Number 749 16 ••• 
I TABlE 37 
I I 
Item Medical-surgical Psychiatric Dii'ferende li Nurses Nurses 
II 
II Mean 12.52 12.88 .36 
s.d.. 3.62 3.51 • •• 
Nu:nber 19 16 
e--~;:--------
--· ·--
·- - -
'--..,..--' ~""'-
ll 
II 
.....__... L...-
r--
--=-· 
-=-
I' 
Item 
~!w .ber 
II 
Item 
Mean 
s . d. 
Nuni>er 
II 
I I ten 
Mean 
s.d. 
Number 
-· 
>-
II 
I' 
"-----' 
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CRITICAL RA.l'IO OR t ON D~RENCE 
TABLE 38 
College Women 
12.LO 
3.72 
749 
TABIE 39 
College Women 
12.40 
J.72 
749 
TABLE 40 
Medical-Surgical 
Nurses 
13. 37 
4.l3 
19 
Medical-surgical Difference 
Nurses 
.97 
4.13 ••• 
19 ••• 
Psychiatric Difference 
Nurses 
11.63 .77 
2.29 ••• 
16 •• • 
Psychiatric Dif' ference 
Nurses 
11.63 1.74 
2. 29 • • • 
16 
,---
- -,... -· . -·-=-=- - . --:..--::. ·"-' ~-~· - ~ 
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CFITICAL RATIO OR t ON ORDER 
II 
TABLE 1u II 
I ten College r!omen ~di ca1-surgj cal Difference II 
' 
~!ln-ses 
Meum 10.24 ll.15 .91 I' 
s.d . 4.37 4.96 II • •• II 
Number 749 19 ••• II 
TABlE 42 
II 
Item College Women :Es;p:chiatric Difference II Nurses 
Mean 10.24 9. 81 .~3 
II 
s.d. 4.37 4. 38 ••• II 
Number 749 16 ••• 1: 
II 
TABlE 43 II 
Item M:edical-surgica1 Psychiatric Difference II Nurses Nurses 
I! 
Mean ll.16 11.16 .oo I! 
I' s .d. 4. 96 4.38 
II 
II ... 
I' Number 19 16 li 
·---==>= ~ ----'- - - -- - --- -=- - ·- -
II 
~ 
.------
....---
~-i= 
--- -
---=--= --· ~- -- ~ 
- 76 - II II 
II 
CRITICAL RATIO OR t ON EXHIBITION II 
II 
TABLE 44 II 
Item College Women ~edical-surgical Difference 
nurses 
II Mean 14.28 14.21 .01 
II s .d. 3.65 3.34 • •• 
1: Number 749 19 ••• 
TABLE 45 
Item College Women Psychiatric Difference 
Nurses 
Mean Jlle28 11.38 2.90 
s.d. 3. 65 4.07 • ••• 
Number 749 16 •••• 
TABlE 46 
II 
Item Medical-Surgical Psychiatric Difference r 
Nurses Nurses 
Mean 14.21 11.38 1.83 
s.d. 3.34 4.07 • ••• 
Nwnber +9 16 •••• 
~ 
,;:_·.....:....= -----,--
-- -- --
li 
II 
II 
'------' 
L-
·--
.-
·-- ~ 
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CRITICAL RATIO OR t ON AUTONOMY 
TABLE 47 
Item College Women Medical-surgical Difference 
Nurses 
Mean 12.29 11.68 .61 
s .d. 4 • .34 J .3l • •• 
i! Number 749 1.9 ••• 
TABLE 48 
Item College Women Psychiatric Difference 
Nurses 
Mean l2e29 11.44 .as 
s.d. 4 • .34 3.31 ••• 
Number 749 16 ••• 
TABLE 49 
II Item -eQ.i~uraical. Ps;ychiat.ric Difference Nurses Nurses 
II 
I' Mean u.68 11.44 .24 
II 
s.d. 3.31 3.31 ••• I' 
Bu:aber l9 16 ••• 
II 
,----
~~ ·.,-_ -- _.,_ ·--.,...- ..,. --- --~ 
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I' 
CRITICAL RlTIO Cii t ON AF'FILIATION 
TABu; 50 
I' II 
II Item College Women Medical-surgical Difference 
II Hurses 
I' 
II Mean 17.40 15.21 2.l9 
I' 
s.d. 4.07 4.07 • •• 
IJ 
lumber 749 l9 ••• 
II 
II 
TABLE 51 
. A 
II 
I tea College WoMn Psychiatric Difference 
blurses 
Mean 17.40 1.6.6.3 .11 
I! s.d. 4.07 3.83 ••• 
lumber 749 1.6 ••• 
II T!BLE 52 
v 
Item ~dical-surgical Psychiatric Difference 
Jurses lurses 
Mean 15.21 16.6.3 1.42 
s.d. 4.07 3.8.3 • ••• 
NWilb~ l9 l.6 •••• 
· ~ 
'---'-- ·--- -
-· ·- -'---· ------ - -
~ 
r---
I' 
II 
J~. -- - -- - -- -- -li -- - - -- -·-- -=· 
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CRITICAL WIO OR t ON INTRAC~Oli 
II 
T~LE 53 
Item College Women Medical-surgical Difference I 
Nurses 
)lean 17.32 17.68 .36 
s.d. 4.70 4.56 • •• 
Nuber 749 l9 ••• I 
TABLE 54 
li Item College Women Paychi.a tric Difference Nurses 
Mean 17.32 l9.SO 2.16 
II s.d. 4.70 3.65 • ••• 
Number 749 1.6 •••• 
TABLE$$ li li 
Item Medical-Surgical Psychiatric Difference 
I Nurses Nurses 
Mean 17.66 19.$0 1.62 II I' 
s.d. 4.$6 ) .6$ • ••• 
Number l9 l.6 •••• 
·===-. 
-=-=--·-=--==- -=-- '=-- -··- -
- -- =-'" 
I' 
I 
....____. 
r--
,.-~ 
----=-=-- - - - --· 
- -· ---- ·-=--- ~ 
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II 
CRITICAL RATIO OR t OH SUCCORANCE 
TABLE S6 
I' 
II 
II Item College women Medical-Surgical DiJ.'ferenc& 
Nurses 
Mean l2.S3 11.42 1.11 
s.d. 4.42 3.63 •••• 
II Number 749 l9 •••• 
TABLE S7 
Item College Women Psychiatric Difference 
lurses 
I 
I' 
Mean l2.S3 14 • .31 1.78 
II 
s.d. 4.42 4.72 • ••• II 
II Number 749 l.6 •••• 
TABLE S8 
Item Medical-surgical Psychiatric J)Uierence 
)lurses Burse a 
I! 
Mean 11.42 14 • .31 2. 89 
s.d. 3.63 4.72 II • ••• 
Number l9 1.6 •••• 
II 
-
·--- -- ----- ·- -~- ·-- -- - - -=-- ---'---=· -~ 
I· 
I' 
~ L.. 
,-----
!~ --·---
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I' 
CRITICAL RAXIO _OR tON DOMINANCE 
TABLE 59 II 
Item College Women lledi cal-Surgical Difference 
Nuraes 
)lean 14.18 14.47 .29 
s.d. 4.6o .3.34 • •• 
Humber 749 19 ••• 
TABLE 60 
Item College Women Psychiatric Difference 
Nurses 
Mean 14.18 1.4.6.3 .45 1: 
s.d.. 4.60 4.04 • •• 
Number 749 J.6 ••• 
TABLE 61 
Item )(ed.ical-surgi cal Psychiatric Difference 
Nurses 
Mean 14.47 14.63 .16 
s.d. ,3 • .34 4.04 • •• 
Number 19 J.6 ••• 
·----
~-
-- -
-- '-- - - - -
....__ 
,-----
~ fr -~-· -- -~ 
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CRITICAL RATIO OR t ON A&SEKENT 
I TABLE 62 
Item College Women Medical-Surgical Difference 
Nurses 
Mean lS.ll 1.3.95 1.16 
s.d. 4.94 .3.54 • ••• 
Number 749 19 •••• 
TABLE 6.3 I 
Item College Women Psychiatric Difference 
Nurses 
)(ean lS,ll llel.3 .3.98 
s .d. 4.94 5.72 • ••• 
Number 749 16 •••• 
I 
TABLE 64 
II 
1: 
Item Medical-Surgical Pr;ychia tric Difference 
I Nurses Nurses 
II 
1.3.9$ 2.82 Kean ll.l.3 
I! 
II s.d. .3.54 5.72 • ••• I' 
I' l.6 Number 19 •••• 
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CRITI CAL R.A.TIO OR t ON NURTURANCE 
TABLE 6$ 
Item College Women )(edica.l.-Surgicc l Difference 
Nurses 
II Mean 16.42 1.6.2l .21 
s. d. 4.41 4.~ • •• 
Number 749 19 ••• 
II 
TABLE 66 
Item College Women .Psychiatric Oif£erence 
Nurses 
Jlean 16.42 1.6.31 .u 
II 
s . d. 4.41 .. 3;61. 
NUmber 749 16 
••• 
•• • 
TABLE 67 
Item Jledical-Surgical .Psycb.ia tric Di f ference 
:Nurses Nurses 
Jlean l.6. 2l 1.6 • .31 
s. d. 4.19 ,3 . 61 • •• 
Humber 19 16 ••• 
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II 
CRITICAL RATIO OR t ON C~ 
TABLE 68 
II 
Item College \fomen Medical-Surgical Difference 
Juraea I 
Mean- 17 .2.0 16.79 .41 
s.d. 4.87 3.61 • •• 
lumber 749 ~ ••• 
TABU 69 
I 
Item College \foiiSD Psychiatric Difference 
I Nurses 
)(eah 17.20 1.5.25 1.95 
1: s.~ 4.87 4.94 •••• 
I' Number 749 16 •••• 
TABLE 70 
li 
I tea .Kedic&l-Surgical Psychiatric Difference 
Nurses Nurses 
Mean 16.79 1.5.25 l • .S4 
I' 
s.d. ).61 4.94 • ••• 
II Nuber l9 l6 •••• 
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CRITICAL RATIO OR t ON ENDURANCE 
II 
TABLE 71 
Item CoUege Woaen lledical.-Surgica1 Difference 
Nurses 
)lean 12.63 14.47 1,84 
II s .d. ) .19 4. 20 • ••• I' jl 
Number 749 l9 •••• I! 
TABLE 72 I I 
Item College Women Psychiatric Difference 
II Huraes 
I 
I 
I' Mean 12.63 12.~ .44 
s.d. 5.l9 4.12 • •• 
Uumber 749 l.6 ••• 
TABLE 73 I' 
~ 
li Item Jlec;U.~urgical. Psychiatric Difference 
Nurses 
l.i 
Nurses 
I' Mean 14.47 l2.l9 2.28 
s . d, 4. 20 4. 12 •••• 
i'Wiber l9 l6 •••• 
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CRITICAL RATIO OR t OH HETEBOSEIUALITY 
TABLE 74 
Ito College Women lledical-Surgical Difference 
Nurses 
Jlean 14.:34 1.6.79 2.~ 
I' s.d. 5.39 4.ll •••• II 
Number 749 19 •••• 
TABLE 15 
Item College Wo~~en Psychiatric Difference I! 
Nurses 
»ea.n 14.34 18&69 4.35 
s.d. 5.39 3.63 • ••• 
Number 749 l6 •••• i' 
II 
TABLE 76 
li I tea Uedical.-surgi cal Pwychia tric Difference 
Nurses 
li . l6}m 1.6.79 18.69 2.10 
s.de 4.U 3.63 •••• 
I' liuraber 19 l.6 •••• 
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CRITICAL RATIO OR t ON AGGRESSION 
TABLE 77 
II Item College Women ~edical-Surgical. Difference II Nurses 
I' 
II Mean 10. 59 9.42 1.17 
II a. d. 4.61 3.71 • ••• II 
I! 
Number 749 19 ••• • 
1: 
TABLE 78 
li Item College Women Psychiat ric Difference 
Nurses 
,, Jlean 10.59 ll.94 1.35 
s .d. 4.61 3. 74 • ••• 
NUJDber 749 l6 •••• 
,, 
TABLE 79 
Item Medical-Surgical Psychiatric Difference 
Nurses Nurses 
Mean 9.42 ll.94 2.52 
,, 
3.74 s. tt. 3.71 •••• II 
Number 19 J.6 •• •• 
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